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specialized to-day than it used to be, because many more operations
are done by machinery. There is a so-called apprenticeship system
in the distributive trades, but it hardly merits the name. Boys and
girls are taken on when they leave school at a nominal wage which
rises slowly during a five-year period of training, but it is rare for
any attempt to be made to give the apprentices a thorough know-
ledge of the different aspects of retail selling, and very little support
is given to continued technical education. These conditions are
typical of conditions in the country as a whole, and their improve-
ment probably depends on the better organization of the trade on
the side of both the employers and the workers.
College servants.
An employment which has for many centuries been open to Oxford
boys is that of college servant.1 A few apprentices are taken in the
kitchens, on payment of a premium, and for those who complete
their training successfully a lucrative career lies open. The remainder
of the boys start work less ambitiously as lodge boys and scout's
assistants. The work is attractive to many boys because hard work
and long hours in term time are compensated for by the slack periods
in the vacations. This attraction is, however, diminishing with the
increased number of residential conferences held in vacation. The
entry of boys into college service is evidently not great, since, in 1936,
out of 1,140 servants (male and female) only about 150 were under
20 years of age.2 In many cases the boys continue in the service of the
college after they are grown up; for those who leave there is not
a wide field of similar employment available, now that male servants
in private houses have decreased so much in number.
Women's employment.
Before the War charring was a common employment amongst
Oxford women, particularly if they were married,3 but it is much less
in evidence now. The relative disappearance in this district of low-
paid casual labour has removed the necessity for many married
women to go out to work in order to supplement their husband's
scanty earnings. Moreover, the introduction of the motor industry
has increased the factory work available to-day for the wife who
seeks employment.
1	The importance of the university as an employer of labour may be judged from the
fact that the total wage-bill of the colleges for 1935 -was £128,000. (This figure is derived
from the published accounts of the colleges.)
2	These figures are estimated from information kindly supplied by fifteen colleges
and halls*
3	Of. C. V. Butler, Sofia/ Conditions in Oxford (1912), pp. 71-3*

